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Long Island İdefined as Nassau and Suffolk counties İis rapidly diversifying. 

Today, one in three Long Island residents is a person of color İup from roughly 

one in 10 residents in 1980. By 2050, nearly two in three residents will be people 

of color. Increasing diversity is a tremendous asset for the region, but not all 

people are able to access the resources and opportunities they need to thrive. 

Black Long Islanders, who were largely excluded from the massive federally 

subsidized suburban development that characterizes Long Island, continue to face 

barriers to full social, economic, and political inclusion. Racial residential 

segregation, which is a fundamental cause of racial health disparities, remains 

high between Black and White residents, creating uneven access to opportunities. 

If new development does not address persistent racial inequities, the regionĳs 

long-term economic future is at risk.

Long Islandĳs economy could have been nearly $24 billion stronger in 2014 alone 

if racial gaps in income were eliminated. Long Islandĳs new growth model must be 

driven by equity İjust and fair inclusion into a society in which all can participate, 

prosper, and reach their full potential. Leaders in the private, public, nonprofit, 

and philanthropic sectors must commit to putting all residents on the path to 

financial security through equity-focused strategies and policies that build 

community power and voice, cultivate homegrown talent, increase access to high-

quality, affordable housing, and create sustainable neighborhoods for all.

Summary
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Indicators
Demographics

20 Race/Ethnicity and Nativity, 2014

20 Black and Latino Populations by Ancestry, 2014

21 Percent Change in Total Population by Census Block Group, 

2000 to 2014

22 Racial/Ethnic Composition, 1980 to 2014

22 Composition of Net Population Growth by Decade, 1980 to 

2014

23 Growth Rates of Major Racial/Ethnic Groups, 2000 to 2014

23 Share of Net Growth in Black and Latino Populations by 

Nativity, 2000 to 2014

24 Percent Change in Population, 2000 to 2010 (in descending 

order by 2014 county population)

25 Percent Change in People of Color by Census Block Group, 

2000 to 2014 

26 Racial/Ethnic Composition of Those Who Moved Out of Long   

Island in the Past Year and Those Who Stayed, 2014

27 Racial/Ethnic Composition, 1980 to 2050

28 Percent People of Color (POC) by Age Group, 1980 to 2014

28 Median Age by Race/Ethnicity, 2014

29           Median Age of Those Who Moved Out of Long Island in the Past     

Year and Those Who Stayed, 2014

Economic vitality

32 Cumulative Job Growth, 1979 to 2014

32 Cumulative Growth in Real GRP, 1979 to 2014

33 Unemployment Rate, 1990 to 2015

34 Cumulative Growth in Jobs-to-Population Ratio, 1979 to 2014

35 Labor Force Participation Rate by Race/Ethnicity, 1990 and 2014

35 Unemployment Rate by Race/Ethnicity, 1990 and 2014

36 Unemployment Rate by Race/Ethnicity, 2014

37 Unemployment Rate by Census Tract, 2014

38 Gini Coefficient, 1979 to 2014

39 Real Earned Income Growth for Full-Time Wage and Salary 

Workers Ages 25-64, 1979 to 2014 (in 2010 dollars)

40 Median Hourly Wage by Race/Ethnicity, 2000 and 2014

41 Household by Income Level, 1979 and 2014 (all figures in 2010  

dollars)

42 Racial Composition of Middle-Class Households and All     

Households, 1979 and 2014

43 Poverty Rate, 1980 to 2014
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Indicators
Economic vitality (continued)

43 Working Poverty Rate, 1980 to 2014

44 Poverty Rate by Race/Ethnicity, 2014

44 Working Poverty Rate by Race/Ethnicity, 2014

45 Percent of the Population Below 200 Percent of Poverty, 1980  

to 2014

46           Unemployment Rate by Educational Attainment and Race/Ethnicity,

2014

47 Median Hourly Wage by Educational Attainment and 

Race/Ethnicity, 2014

48 Unemployment Rate by Educational Attainment, Race/Ethnicity, 

and Gender, 2014

48 Median Hourly Wage by Educational Attainment, Race/Ethnicity, 

and Gender, 2014

49 Growth in Jobs and Earnings by Industry Wage Level, 1990 to 2015

50 Industries by Wage Level Category in 1990 and 2015

52    Industry Strength Index

54           Occupation Opportunity Index 

56           Occupation Opportunity Index: Occupations by Opportunity Level    

for Workers with a High School Diploma or Less

57           Occupation Opportunity Index: Occupations by Opportunity Level     

for Workers with More Than a High School Diploma but Less Than a      

Bachelorĳs Degree

58           Occupation Opportunity Index: All Levels of Opportunity for 

Workers with a Bachelorĳs Degree or Higher

59 Opportunity Ranking of Occupations by Race/Ethnicity and 

Nativity, All Workers

60 Opportunity Ranking of Occupations by Race/Ethnicity and 

Nativity, Workers with Low Educational Attainment

61 Opportunity Ranking of Occupations by Race/Ethnicity and 

Nativity, Workers with Middle Educational Attainment

62 Opportunity Ranking of Occupations by Race/Ethnicity and 

Nativity, Workers with High Educational Attainment

Readiness

65 Percent of the Population with an Associateĳs Degree or Higher 

in 2014: Largest 150 Metros Ranked

66 Share of Working-Age Population with an Associateĳs Degree or 

Higher by Race/Ethnicity and Nativity, 2014, and Projected Share of 

Jobs that Require an Associateĳs Degree or Higher, 2020

67 Educational Attainment by Race/Ethnicity and Nativity, 2014

68 Black Immigrants, Percent with an Associateĳs Degree or Higher 

by Origin, 2014



PolicyLink and PEREAn Equity Profile of Long Island 6

Indicators
Readiness (continued)

68 Latino Immigrants, Percent with an Associateĳs Degree or Higher 

by Origin, 2014

69 Educational Attainment of People Ages 25 to 34 who Moved 

Out of Long Island in the Past Year and Those who Stayed, 2014

70 Percent of 16- to 24-Year-Olds Not Enrolled in School and Without 

a High School Diploma, 1990 to 2014

71 Disconnected Youth: 16- to 24-Year-Olds Not in School or Work, 

1980 to 2014

72 Percent Living in Limited Supermarket Access Areas by  

Race/Ethnicity, 2014

73 Percent Population by Poverty and Food Environments, 2014

74 Adult Overweight and Obesity Rate by Race/Ethnicity, 2012

74 Adult Diabetes Rate by Race/Ethnicity, 2012

75 Air Pollution: Exposure Index by Race/Ethnicity, 2014

76 Air Pollution: Exposure Index by Poverty Status, 2014

77 Adult Asthma Rate by Race/Ethnicity, 2012

78 Adult Heart Attack Rate by Geography, 2012

78 Adult Heart Attack Rate by Race/Ethnicity, 2012

79 Adult Angina Rate by Geography, 2012

79 Adult Angina Rate by Race/Ethnicity, 2012

80 Heart Disease Mortality per 100,000 Population, Age Adjusted, 

2012-2014: Nassau County

80 Heart Disease Mortality per 100,000 Population, Age Adjusted, 

2012-2014: Suffolk County

81 Health Insurance Rate by Geography, 2014

81 Health Insurance Rate by Race/Ethnicity, 2014

Connectedness

84 Percent Black Population by Census Block Group, 2014

85 Percent Change in the Black Population by Census Block Group, 

2000 to 2014 

86 Racial/Ethnic Composition by Census Block Group, 1990 and 2014

87 Residential Segregation, 1980 to 2014

88 Residential Segregation, 1990 and 2014, Measured by the 

Dissimilarity Index

89 Percent Population Below the Federal Poverty Level by Census 

Tract, 2014

90 Percent Using Public Transit by Annual Earnings and Race/Ethnicity 

and Nativity, 2014

90 Percent of Households Without a Vehicle by Race/Ethnicity, 2014
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Indicators
Connectedness (continued)

91 Means of Transportation to Work by Annual Earnings, 2014

92 Percent of Households Without a Vehicle by Census Tract, 2014

93 Average Travel Time to Work by Census Tract, 2014

94 Renter Housing Burden by Race/Ethnicity, 2014

94 Homeowner Housing Burden by Race/Ethnicity, 2014

95 Share of Households that are Rent Burdened, 2014: Largest 150 

Metros, Ranked

96 Share of Affordable Rental Housing Units by County, 2014

97           Low-Wage Jobs , Affordable Rental Housing , and Jobs-Housing 

Ratio by County

Economic benefits

100 Actual GDP and Estimated GDP without Racial Gaps in Income, 

2014

101 Percentage Gain in Income with Racial Equity by Race/Ethnicity, 

2014

102 Gain in Average Income with Racial Equity by Race/Ethnicity, 2014

103 Source of Gains in Income with Racial Equity By Race/Ethnicity, 

2014
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for their invaluable partnership to review,

drive community dialog, and outline 

recommendations using the data from this 

profile. It is our priority that the profile 

enables new community-driven solutions and 

policies thatdeliver impact for Nassau and 

Suffolk counties and the broader New York 

City region.

The analyses and recommendations were also 

informed by interviews conducted with a 

number of public, private, and nonprofit 

stakeholders including leaders from the Long 

Island Association, ERASE Racism, the Long 

Island Builders Institute, Suffolk County 

Community College, New York Communities 

for Change, Long Island Jobs with Justice, and 

Long Island Progressive Coalition.

This profile was written and maps prepared by 

ÁngelRoss at PolicyLink; the data and charts 

were prepared by Sheila Xiao, Pamela 

Stephens, and Justin Scoggins at PERE; and 

Rosamaria Carrillo of PolicyLinkassisted with 

editing and design. Rebecca Flournoy assisted 

with development of the framework.

This Long Island Equity Profile was made 

possible by the dedicated collaboration of 

many local community leaders and residents.

PolicyLinkand the Program for Environmental 

and Regional Equity (PERE) at the University 

of Southern California are grateful for the 

generous, lead funding from Citi Community 

Development, the Long Island Community 

Foundation, and the Robert Wood Johnson 

Foundation. 

This equity profile and the accompanying 

policy brief are part of a series of reports 

produced in partnership with local 

community coalitions in Long Island, Fresno, 

Buffalo, Cincinnati, and Sacramento. These 

communities are also a part of the All-In 

Cities initiative at PolicyLink, which supports 

community leaders advancing racial economic 

inclusion and equitable growth. This initiative 

is generously supported by Prudential and the 

Surdna Foundation.

With the leadership and coordination of the 

Urban League of Long Island, we thank the

members of the Long Island Advisory Council
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Overview
Introduction

data sources.

We hope this information is used broadly by 

residents and community groups, elected 

officials, planners, business leaders, funders, 

and others working to build a stronger and 

more equitable Long Island. 

Americaĳs cities and metropolitan regions are 

the nationĳs engines of economic growth and 

innovation, and where a new economy that is 

equitable, resilient, and prosperous must be 

built. 

Policy changes that advance health equity can 

guide leaders toward a new path of shared 

prosperity. Health equity means that 

everyone has a just and fair opportunity to be 

healthy. This requires removing obstacles to 

attaining and maintaining good health, such 

as poverty and discrimination, and addressing 

the social determinants of health: education, 

employment, income, family and social 

support, community safety, air and water 

quality, and housing and transit.Health equity 

promotes inclusive growth, because healthy 

people are better able to secure jobs, fully 

participate in society, and contribute to a 

vibrant local and regional economy. 

This profile analyzes the state of health equity 

and inclusive growth on Long Island, and the 

accompanying policy brief, Empowering Black 

Long Island: How Equity is Key to the Future of

Nassau and Suffolk Counties, summarizes the 

data and presents recommendations to 

advance health equity and inclusive growth. 

They were created by PolicyLinkand the 

Program for Environmental and Regional 

Equity (PERE) in partnership with Citi 

Community Development, the Long Island 

Community Foundation, and the Urban 

League of Long Island. 

The data used in this profile were drawn from 

a regional equity indicators database that 

includes the largest 100 cities, the largest 150 

metro areas, all 50 states, and the United 

States as a whole. The database incorporates

hundreds of data points from public and 

private data sources including the U.S. Census 

Bureau, the U.S. Bureau of Labor Statistics, 

the Behavioral Risk Factor Surveillance 

System (BRFSS), and the Integrated Public 

Use Microdata Series (IPUMS). Note that 

while we disaggregate most indicators by 

major racial/ethnic groups, too little data on 

certain populations is available to report 

results confidently. See the ĵData and 

methods" section for a more detailed list of
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Regions are equitable when all residents İregardless of 

race/ethnicity, nativity, income, neighborhood of residence, or 

other characteristics İcan fully participate in the regionĳs 

economic vitality, contribute to its readiness for the future, and 

connect to its assets and resources. 

What is an equitable region?

Strong, equitable regions:

ÅPossess economic vitality , providing high-

quality jobs to their residents and producing 

new ideas, products, businesses, and 

economic activity so the region remains 

sustainable and competitive. 

ÅAre ready for the future , with a skilled, 

ready workforce, and a healthy population.

ÅAre places of connection, where residents 

can access the essential ingredients to live 

healthy and productive lives in their own 

neighborhoods, reach opportunities located 

throughout the region via transportation or 

technology, participate in political 

processes, and interact with other diverse 

residents.

Introduction
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Why equity matters now

The face of America is changing. 

Our countryĳs population is rapidly 

diversifying. Already, more than half of all 

babies born in the United States are people of 

color. By 2030, the majority of young workers 

will be people of color. And by 2044, the 

United States will be a majority people-of-

color nation.

Yet racial and income inequality is high and 

persistent.

Over the past several decades, long-standing 

inequities in income, wealth, health, and 

opportunity have reached unprecedented 

levels. Wages have stagnated for the majority 

of workers, inequality has skyrocketed, and 

many people of color face racial and 

geographic barriers to accessing economic 

opportunities.

Racial and economic equity is necessary for 

economic growth and prosperity. 

Equity is an economic imperative as well as a 

moral one. Research shows that inclusion and 

diversity are win-win propositions for nations, 

regions, communities, and firms.

Introduction

For example: 

ÅMore equitable regions experience stronger, 

more sustained growth.1

ÅRegions with less segregation (by race and 

income) and lower income inequality have 

more upward mobility.2

ÅThe elimination of health disparities would 

lead to significant economic benefits from 

reductions in health-care spending and 

increased productivity.3

ÅCompanies with a diverse workforce achieve 

a better bottom line.4

ÅA diverse population more easily connects 

to global markets.5

ÅLess economic inequality results in better 

health outcomes for everyone.6

The way forward is with an equity-driven 

growth model. 

To secure Americaĳs health and prosperity, the 

nation must implement a new economic 

model based on equity, fairness, and 

opportunity. Leaders across all sectors must 

remove barriers to full participation, connect 

more people to opportunity, and invest in 

human potential. 

Regions play a critical role in shifting to 
inclusive growth.
Local communities are where strategies 
are being incubated to foster equitable 
growth: growing good jobs and new 
businesses while ensuring that all İ
including low-income people and people 
of color İcan fully participate as workers, 
consumers, entrepreneurs, innovators, and 
leaders.
1Manuel Pastor, ĵCohesion and Competitiveness: Business Leadership for 
Regional Growth and Social Equity,Ķ OECD Territorial Reviews, Competitive 
Cities in the Global Economy, OrganisationFor Economic Co-Operation And 
Development (OECD), 2006; Manuel Pastor and Chris Benner, ĵBeen Down 
So Long: Weak-Market Cities and Regional EquityĶ in Retooling for Growth: 
Building a 21st Century Economy in Americaĳs Older Industrial Areas (New 
York: American Assembly and Columbia University, 2008); Randall Eberts, 
George Erickcek, and Jack Kleinhenz, ĵDashboard Indicators for the 
Northeast Ohio Economy: Prepared for the Fund for Our Economic FutureĶ 
(Cleveland, OH: Federal Reserve Bank of Cleveland, 2006), 
https://www.clevelandfed.org/newsroom-and-events/publications/working-
papers/working-papers-archives/2006-working-papers/wp-0605-
dashboard-indicators-for-the-northeast-ohio-economy.aspx. 

2 Raj Chetty, Nathaniel Hendren, Patrick Kline, and Emmanuel Saez, ĵWhere is 
the Land of Economic Opportunity? The Geography of Intergenerational 
Mobility in the U.S.,Ķ Quarterly Journal of Economics129 (2014): 1553-1623, 
http://www.equality-of-
opportunity.org/assets/documents/mobility_geo.pdf.

3 Darrell Gaskin, Thomas LaVeist, and Patrick Richard, The State of Urban 
Health: Eliminating Health Disparities to Save Lives and Cut Costs (New York, 
NY: National Urban League Policy Institute, 2012). 

4Cedric Herring, ĵDoes Diversity Pay?: Race, Gender, and the Business Case for 
Diversity,Ķ American Sociological Review 74 (2009): 208-22; Slater, Weigand
and Zwirlein, ĵThe Business Case for Commitment to Diversity,Ķ Business 
Horizons51 (2008): 201-209. 

5 U.S. Census Bureau, ĵOwnership Characteristics of Classifiable U.S. Exporting 
Firms: 2007,Ķ Survey of Business Owners Special Report, June 2012, 
https://www2.census.gov/econ/sbo/07/sbo_export_report.pdf.

6 Kate Pickett and Richard Wilkinson, ĵIncome Inequality and Health: A Causal 
Review,Ķ Social Science & Medicine 128 (2015): 316-326.
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Equity indicators framework

Demographics: 

Who lives in the region, and how is this 

changing?

ÅIs the population growing?

ÅWhich groups are driving growth?

ÅHow diverse is the population?

ÅHow does the racial composition vary by 

age?

Economic vitality:

How is the region doing on measures of 

economic growth and well-being?

ÅIs the region producing good jobs?

ÅCan all residents access good jobs?

ÅIs growth widely shared?

ÅDo all residents have enough income to 

sustain their families?

ÅAre race/ethnicity and nativity barriers to 

economic success?

ÅWhat are the strongest industries and 

occupations?

Introduction

Readiness: 

How prepared are the regionĳs residents for 

the 21st century economy?

ÅDoes the workforce have the skills for the 

jobs of the future?

ÅAre all youth ready to enter the workforce?

ÅAre residents healthy? Do they live in 

health-promoting environments? 

ÅAre health disparities decreasing?

ÅAre racial gaps in education decreasing?

Connectedness: 

Are the regionĳs residents and neighborhoods 

connected to one another and to the regionĳs 

assets and opportunities?

ÅDo residents have transportation choices?

ÅCan residents access jobs and opportunities 

located throughout the region?

ÅCan all residents access affordable, quality, 

convenient housing?

ÅDo neighborhoods reflect the regionĳs 

diversity? Is segregation decreasing?

The indicators in this profile are presented in five sections. The first section describes the 

regionĳs demographics. The next three sections present indicators of the regionĳs economic 

vitality, readiness, and connectedness. The final section explores the economic benefits of 

equity. Below are the questions answered within each of the five sections.

Economic benefits: 

What are the benefits of racial economic 

inclusion to the broader economy?

ÅWhat are the projected economic gains of 

racial equity?

ÅDo these gains come from closing racial 

wage or employment gaps?
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Policy change is the path to health equity and inclusive 
growth
Equity is just and fair inclusion into a society 

in which all can participate, prosper, and reach 

their full potential. Health equity, as defined 

by the Robert Wood Johnson Foundation, 

means that everyone has a just and fair 

opportunity to be healthy. This requires 

removing obstacles to health such as poverty, 

discrimination, and their consequences, which 

include powerlessness and lack of access to 

good jobs with fair pay, quality education and 

housing, safe environments, and health care.

Many of the conditions and policies that 

advance health equity also promote inclusive 

growth. Healthy people are better able to 

secure jobs and participate in their full 

capacity, creating a vibrant local economy.  In 

a highly complementary way, equitable 

economic growth İwhere all residents have 

access to good jobs and entrepreneurial 

opportunities İsupports the health of 

residents throughout the region. This 

happens through tackling structural barriers 

and ensuring greater economic security, 

which reduces stress and increases peopleĳs 

access to health care and preventive services.1

Introduction

Ensuring that policies and systems serve to 

increase inclusion and remove barriers is 

particularly important given the history of 

urban and metropolitan development in the 

United States. Regions and cities are highly 

segregated by race and income. Todayĳs cities 

are patchworks of concentrated advantage 

and disadvantage, with some neighborhoods 

home to good schools, bustling commercial 

districts, services, parks, and other crucial 

ingredients for economic success, while other 

neighborhoods provide few of those 

elements. 

These patterns of exclusion were created and 

continue to be maintained by public policies 

at the federal, state, regional, and local levels. 

From redlining to voter ID laws to 

exclusionary zoning practices and more, 

government policies have fostered racial 

inequities in health, wealth, and opportunity. 

Reversing the trends and shifting to equitable 

growth requires dismantling barriers and 

enacting proactive policies that expand 

opportunity.

Health equity can be achieved through policy 

and systems changes that remove barriers, 

and build opportunity, and address the social 

determinants of health, or the factors outside 

of the health-care system that play a 

fundamental role in health outcomes. Social 

determinants of health include both structural 

drivers, like the inequitable distribution of 

power and opportunity, and the environments 

of everyday life İwhere people are born, live, 

learn, work, play, worship, and age.2 There are 

seven key social determinants of health: 

education, employment, income, family and 

social support, community safety, air and 

water quality, and housing and transit.3

1 Steven H. Woolf, LaudanAron, Lisa Dubay, Sarah M. Simon, Emily 
Zimmerman, and Kim X. Luk, How Are Income and Wealth Linked to 
Economic Longevity(Washington, DC: The Urban Institute and the 
Center on Society and Health, April 2015), 
http://www.urban.org/sites/default/files/publication/49116/2000
178-How-are-Income-and-Wealth-Linked-to-Health-and-
Longevity.pdf.

2 Rachel Davis, Diana Rivera, and Lisa FujieParks, Moving from 
Understanding to Action on Health Equity: Social Determinants of 
Health Frameworks and THRIVE(Oakland, CA: The Prevention 
Institute, August 2015), 
https://www.preventioninstitute.org/sites/default/files/publicatio
ns/Moving%20from%20Understanding%20to%20Action%20on
%20Health%20Equity%20%E2%80%93%20Social%20Determina
nts%20of%20Health%20Frameworks%20and%20THRIVE.pdf.

3 County Health Rankings and Roadmaps, ĵOur ApproachĶ 
(University of Wisconsin Population Health Institute, 2016), 
http://www.countyhealthrankings.org/our-approach. 
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Health equity and inclusive growth are intertwined

The interconnection between health equity 

and inclusive growth can be seen across the 

four dimensions of our framework.

Economic vitality

In a region that cultivates inclusive growth 

and health equity, good jobs are accessible to 

all, including less-educated workers, and 

residents have enough income to sustain their 

families and save for the future. The region 

has growing industries, and race/ethnicity and 

nativity are not barriers to economic success. 

Economic growth is widely shared, and 

incomes among lower-paid workers are 

increasing. The population becomes healthier 

and more productive, since income is a 

documented determinant of good health, and 

reduced economic inequality has been linked 

to better health outcomes for everyone. 

Readiness

In a region that cultivates inclusive growth 

and health equity, all residents have the skills 

needed for jobs of the future, and youth are 

ready to enter the workforce. High levels of 

good health are found throughout the 

Introduction

population, and racial gaps in health are 

decreasing. Residents have health insurance 

and can readily access health-care services. 

Connectedness

In a region that cultivates inclusive growth 

and health equity, residents have good 

transportation choices linking them to a wide 

range of services that support good health 

and economic and educational opportunities.  

Many residents choose to walk, bike, and take 

public transit İincreasing exercise for these 

residents and reducing air pollution, which 

positively influence health. Local 

neighborhood and school environments 

support health and economic opportunity for 

all residents, allowing everyone to participate 

fully in the local economy. Neighborhoods are 

less segregated by race and income, and all 

residents wield political power to make their 

voices heard.

Economic benefits

The elimination of racial health disparities and 

improving health for all generates significant 

economic benefits from reductions in health-

care spending and increased productivity. 

Research shows that economic growth is 

stronger and more sustainable in regions that 

are more equitable. 
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Key drivers of health equity and inclusive growth
Introduction

Healthy, 
economically secure 

people

Strong, inclusive 
regional economies

Economic vitality

ÅGood jobs available to less-
educated workers
ÅFamily-supporting incomes
ÅRising wages and living 

standards for lower-income 
households
ÅStrong regional industries
ÅEconomic growth widely 

shared
ÅReduced economic inequality
ÅShrinking racial wealth gap

Readiness

ÅSkills for the jobs of the 
future
ÅYouth ready to enter the 

workforce and adapt to 
economic shifts
ÅGood population health and 

reduced health inequities
ÅHealth insurance coverage 

and access to care

Connectedness

ÅTransportation and mobility 
choices, including walking, 
biking, and public transit
ÅInclusive, health-supporting 

neighborhood and school 
environments
ÅAccess to quality, affordable 

housing
ÅShared political power and 

voice

Policies and practices 
that undo structural 
racism and foster full 

inclusion
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Geography

This profile describes demographic, economic, 

and health conditions on Long Island, defined 

as Nassau and Suffolk counties and portrayed 

in black on the map to the right. Long Island is 

situated within the broader 23-county New 

York-Northern New Jersey-Long Island, NY-

NJ-PA metropolitan statistical area.

Unless otherwise noted, all data presented in 

the profile follow this two-county geography, 

which is simply referred to as ĵLong Island.Ķ 

Some exceptions due to lack of data 

availability are noted beneath the relevant 

figures. Information on data sources and 

methodology can be found in the ĵData and 

methodsĶ section beginning on page 104.

Introduction
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Demographics
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Highlights

ÅBy 2014, one in three Long Island residents 

were people of color İup from roughly one 

in 10 residents in 1980.

ÅOf the more than 930,000 people of color 

on Long Island, 27 percent are Black.

ÅThe people-of-color population share is 

growing in both counties, although the pace 

of growth is faster in Suffolk County than 

Nassau County.

ÅDiverse groups, especially Latinos, Asians or 

Pacific Islanders, and those of mixed/other 

races are driving growth and change in the 

region and will continue to do so for the 

foreseeable future.

Black population growth 
since 2000:

Demographics

Net change in the White 
population since 2000:

Share of net Black 
population growth 
attributable to immigrants:

13%

-190,768

60%

Who lives in the region, and how is this changing?
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9%
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A moderately diverse region

In the region, 33 percent of residents are 

people of color, including a diverse mix of 

racial and ethnic groups. African Americans 

make up 7 percent of Long Island and Black 

immigrants account for another 2 percent. 

A majority of Black Long Islanders list their 

ancestry as ĵAfrican AmericanĶ although 

Haitians and Jamaicans make up nearly a 

quarter of the regionĳs Black population. 

Latinos make up 16 percent of the regionĳs 

population, with Salvadorans and Puerto 

Ricans accounting for the largest Latino 

ancestry groups. Asians or Pacific Islanders 

account for 6 percent of the total population, 

and people of Indian and Chinese ancestry 

make up the largest Asian or Pacific Islander 

subgroups.

One in three Long Islanders were people of color in 2014

Demographics

Race/Ethnicity and Nativity, 2014

Source: Integrated Public Use Microdata Series. 

Note: Data represent a 2010 through 2014 average.

Source: Integrated Public Use Microdata Series. 

Note: Data represent a 2010 through 2014 average.

People of Haitian and Jamaican ancestry make up nearly a 

quarter of the Black population on Long Island

Black and Latino Populations by Ancestry, 2014

Latino Ancestry Population

Salvadoran 98,289

Puerto Rican 65,470

Dominican 46,108

Ecuadorian 24,698

Mexican 23,825

Colombian 23,231

All other Latinos 188,063

Total 469,685

Black Ancestry Population

Haitian 31,721

Jamaican 28,505

Trinidadian/Tobagonian 3,609

Guyanese 2,629

Nigerian 2,113

Barbadian 1,271

All other Blacks 182,449

Total 252,297

White
Black, U.S.-born
Black, Immigrant
Latino, U.S.-born
Latino, Immigrant
Asian or Pacific Islander, U.S.-born
Asian or Pacific Islander, Immigrant
Native American and Alaska Native
Mixed/other
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A growing region with overall population growth, but many 
areas experiencing decline
Since 2000, the regionĳs overall population 

increased from 2.75 million to 2.85 million 

residents.Yet pockets of population loss can 

be found across both counties İsymbolized in 

yellow on the map to the right. One block 

group in Long Beach lost more than 2,000 

residents from 2000 to 2014, as did a block 

group near Hofstra University. Another block 

group near Brookhaven Airport lost 1,500 

residents.

On the other hand, over half of block groups 

experienced population growth. The block 

group that includes Nassau Community 

College experienced an increase of nearly 

5,000 residents and a block group in 

Manorville that includes the Rock Hill 

Country Club grew by over 4,000 residents.

Despite overall population growth, there are pockets of population decline throughout the region

Demographics

Sources: U.S. Census Bureau; Geolytics, Inc. 

Note: Data for 2014 represent a 2010 through 2014 average.

Decline

Less than 6% increase

6% to 21% increase

21% to 75% increase

75% or more increase

Towns
Cities

Counties

Percent Change in Total Population by Census Block Group, 2000 to 2014
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-117,720

-89,245
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287,829

1980 to 1990 1990 to 2000 2000 to 2014

Steady demographic change over the past several decades

Growth of communities of color has fueled 

overall population growth in the region. In 

fact, the White population has declined in 

each decade since 1980. The regionĳs diverse 

communities of color, on the other hand, have 

continued to grow at a steady pace. Over the 

last 30 years, the people-of-color population 

share nearly tripled, adding more than 

642,000 people. 

The Black population grew from 6 percent in 

1980 to 9 percent in 2014. In 1980, nearly 

158,000 Black residents lived on Long 

Island. By 2014, that number had increased 

to over 252,000 people. Over the same time 

period, the White population share decreased 

by 22 percentage points. 

The population is steadily diversifying

Demographics

Racial/Ethnic Composition, 1980 to 2014

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average. Much of the 

increase in the Mixed/other population between 1990 and 2000 is due to a 

change in the survey question on race.

The people-of-color population has grown since 1980, but 

the White population has significantly declined 

Composition of Net Population Growth by Decade, 1980 

to 2014

89%
84%

76%

67%

6%
7%

8%

9%

4%
6%

10%

16%

1% 2%
4% 6%
1%

1980 1990 2000 2014

Mixed/other
Native American
Asian or Pacific Islander
Latino
Black
White

-117,720

-89,245

-190,768

121,119

233,946

287,829

1980 to 1990 1990 to 2000 2000 to 2014

White
People of Color
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15%

-16%

68%

66%

-9%

13%

Mixed/other

Native American

Asian or Pacific Islander

Latino

White

Black

40%

60%

60%

40%

60%

40%

Foreign-born Black
U.S.-born Black

Black population steadily increasing

The Asian or Pacific Islander and Latino 

populations grew the fastest in the last 

decade by far. Those of mixed/other races and 

the Black population also saw modest 

population growth while White and Native 

Americans experienced declines. Asians or 

Pacific Islanders were the fastest growing 

group adding over 66,000 residents, but 

Latinos had the largest absolute increase of 

over 185,000 people. Those of mixed/other 

races grew by over 6,000 residents and the 

Black population grew by over 29,000 

people from 2000 to 2014. The White 

population saw the largest absolute decline, 

decreasing by 190,000. The Native American 

and Alaskan Native population declined by 

nearly 700 and accounted for 3,600 total 

residents in 2014. 

Growth in the regionĳs Black population is 

driven largely by increases in the immigrant 

population (60 percent), while growth in the 

Latino community is driven more by U.S.-born 

Latinos (60 percent).

The Asian or Pacific Islander and Latino populations grew 

the fastest from 2000 to 2014

Demographics

Growth Rates of Major Racial/Ethnic Groups, 

2000 to 2014

Source: Integrated Public Use Microdata Series.

Note: Data for 2014 represent a 2010 through 2014 average.

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

Black population growth was largely due to immigration, 

while Latino population growth was driven by increases in 

U.S.-born Latinos

Share of Net Growth in Black and Latino Populations by 

Nativity, 2000 to 2014

40%

60%

Foreign-born Latino
U.S.-born Latino
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1%

6%

41%

48%

Nassau

Suffolk

People of color are fueling population growth in both 
Nassau and Suffolk counties
The regionĳs population increased by 4 

percent, or 97,000 people, and much of this 

change was driven by growth in Suffolk 

County, which grew by 81,000 residents (6 

percent). Nassau County grew by just 16,000 

residents (1 percent).

Communities of color are growing 

significantly faster than the total population 

in both counties. The total growth in people 

of color across both counties was 44 percent, 

but it was higher in Suffolk County, which is 

slightly less diverse than Nassau County.

The people-of-color population is growing in both counties

Demographics

Percent Change in Population, 2000 to 2014 (in descending order by 2014 county population)

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

1%

6%

41%

48%

Nassau

Suffolk

People of Color Growth
Total Population Growth
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Communities of color are growing throughout the region

Even with pockets of population decline 

throughout the region, rapidly growing 

communities of color can be found across the 

region. More than 70 percent of block groups 

in the region experienced growth in the 

people-of-color population from 2000 to 

2014. One block group in the unincorporated 

hamlet of Shirley went from less than 2 

percent people of color in 2000 to majority 

people of color in 2014.

Importantly, communities of color are 

growing throughout the region in both 

counties and in all towns.

Substantial growth in communities of color throughout the region

Demographics

Sources: U.S. Census Bureau; Geolytics, Inc. 

Note: To more accurately visualize change, block groups with a small populations (50 or fewer people in either 2000 or 2014) were excluded from the analysis. 

Excluded block groupsare shaded in grey. Data for 2014 represent a 2010 through 2014 average.

Decline

Less than 36% increase

36% to 84% increase

84% to 177% increase

177% or more increase

Towns
Cities

Counties

Percent Change in People of Color by Census Block Group, 2000 to 2014 
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64% 68%

36% 32%

Moved out of Long Island Still in Long Island

White
People of Color

64% 68%

36% 32%

Moved out of Long Island Still on Long Island

People of color are more likely to leave Long Island

Of the population who moved out of Long 

Island in the last year, 64 percent were White. 

Importantly, people of color were more likely 

to move out of Long Island in the past year 

than to stay on Long Island despite a growing 

people-of-color population.

Though itĳs not possible to determine the 

most common reasons for moving or whether 

moving was a choice, housing affordability 

likely plays a role in outmigration.

People of color make up a greater share of out-movers than those who stayed on Long Island

Demographics

Racial/Ethnic Composition of Those Who Moved Out of Long Island in the Past Year and Those Who Stayed, 2014

Source: Integrated Public Use Microdata Series.

Note: Data represent a 2010 through 2014 average.
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The region will continue to diversify 

Demographic change is happening much 

faster on Long Island than in the nation as a 

whole and the region is projected to continue 

diversifying into the future. In 1980, Long 

Island was 89 percent White İa larger share 

than the United States overall. But the region 

is projected to become majority people of 

color in the early-2030s, a decade before the 

nation becomes majority people of color in 

the year 2044.

Nationally, the Black population accounted 

for 12 percent of the total population from 

1980 to 2010 and is projected to remain at 12 

percent until 2040 when it will increase to 13 

percent. On Long Island, however, the share 

of the Black population increased from 6 

percent in 1980 to 9 percent in 2010. It is 

projected to reach 11 percent by 2050.

The share of people of color is projected to steadily increase through 2050

Demographics

Racial/Ethnic Composition, 1980 to 2050

Sources: U.S. Census Bureau; Woods & Poole Economics, Inc.

Note: Much of the increase in the Mixed/other population between 1990 and 2000 is due to a change in the survey question on race.
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A growing racial generation gap

Young people are leading the demographic 

shift in the region. Today, 41 percent of Long 

Islandĳs youth (under age 18) are people of 

color, compared with 17 percent of the 

regionĳs seniors (65 and older). This 24 

percentage point difference between the 

share of youth of color and the share of 

seniors of color can be measured as the racial 

generation gap. The racial generation gap may 

negatively affect the region if seniors do not 

invest in the educational systems and 

community infrastructure needed to support 

a more racially diverse youth population.

The regionĳs communities of color are also 

more youthful than its White population. 

People of mixed/other races, for example, 

have a median age of 23, while the median 

age of Whites is 45, a 22-year difference. 

Black Long Islanders have a median age of 

36 years old İ9 years younger than that of 

Whites.

The racial generation gap between youth and seniors 

continues to expand

Demographics

Percent People of Color (POC) by Age Group, 

1980 to 2014

Source: Integrated Public Use Microdata Series. 

Note: Data represent a 2010 through 2014 average.

Source: U.S. Census Bureau.

Note: Data for 2014 represent a 2010 through 2014 average.

The regionĳs communities of color are comparatively 

younger than the White population

Median Age by Race/Ethnicity, 2014

6%

17%
15%

41%

1980 1990 2000 2014

Percent of seniors who are POC
Percent of youth who are POC

21 percentage point gap

9 percentage point gap
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Those leaving Long Island are younger, on average, than 
those who stay
Those who have moved out of Long Island in 

the last year are also younger, on average, 

than those who stayed İacross all 

racial/ethnic groups. The median age of 

Black residents who moved out is 26 years 

old while the median age of Black residents 

who stayed on Long Island is 36 years old. 

The largest age gap is between White 

residents: those who moved out have a 

median age that is 20 years younger than 

those who are still on Long Island.

Part of this is due to the fact that younger 

college-aged adults are more mobile than 

other age groups. In fact, adults ages 18 to 24 

years are the most likely to leave Long Island. 

Those who moved out of Long Island in the past year are younger, on average, than those who stayed

Demographics

Median Age of Those Who Moved Out of Long Island in the Past Year and Those Who Stayed, 2014

Source: Integrated Public Use Microdata Series. 

Note: Data represent a 2010 through 2014 average.
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Economic vitality


